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Measuring Conscientiousness
Conscientiousness can be defined as a personality trait that reflects one’s desire to be responsible, organized as well as dedicated to completing a certain task well. It includes personal determination and being goal-oriented when performing various tasks. Individuals may also depict traits of being diligent and careful as well as highly focused to achieve a certain goal (Hogan & Ones, 2017).	Comment by Laurie Slifka: What is the name of your test? 	Comment by Laurie Slifka: This is a good introduction; however, you have not given the reader an introduction to the thesis of this paper and idea of the content or map of the structure of the paper so that they know what you will be addressing.  This is a standard approach to good research writing for graduate work.  I look forward to you adopting this approach in future classes.

Purpose of the test 
The test aims at identifying various ways through which people's dedication in performing various tasks varies. People may be driven by the same goal when performing a certain task but may input different levels of effort to achieve these goals. This test will help in identifying how individual factors such as determination may vary among different people. The test will also help in identifying how different people may react to the final results after completing a certain task based on the efforts they put into the task or the project (Hogan & Ones, 2017).	Comment by Laurie Slifka: What is this citation referring to? Note if at end of paragraph, it is only referencing the last sentence 
The results of the test will help in predicting the dependability of different individuals in different tasks assigned to them. it also helps in predicting the future success of individuals who will be tested in this based on how enthusiastic, organized and focused they are while undertaking various tasks that help them achieve a given goal. The conscientiousness will also help in determining the future health and overall productivity of individuals based on how the individual is dedicated in their performances. It also predicts equal participation in group projects based on how each individual organizes and dedicates themselves while undertaking various tasks. 	Comment by Laurie Slifka: ?
Previous tests 	Comment by Laurie Slifka: Please check APA for rules on headings. I also provided a template in weeks 3 and 5
Various assessment tests used in measuring other personalities can be used in measuring individual conscientiousness. These tests include Berke personality tests which have been used in most organizations when hiring individuals for a new position (Roberts, Lejuez, Krueger, Richards, & Hill, 2019). It helps in determining or predicting the hiring success in the workplace before an individual is selected for a certain job position. Interviews are also used in measuring conscientiousness when applicants are being interviewed for a new job position. Various questions are incorporated in the interview to identify the response of an individual to different occurrences in the past.	Comment by Laurie Slifka: What are other tests to measure personality. There are many. You should provide details on existing tests (strengths and weaknesses) to measure your construct then transition from existing tests to why there is a need for yours.


Importance to the society 
The results of the tests are required in identifying the different productivity levels of individuals. the assessment will signify how different individuals can remain focused and organized when undertaking different tasks. It will also help in identifying the problem-solving abilities in the society
(Roberts, Lejuez, Krueger, Richards, & Hill, 2019).	Comment by Laurie Slifka: What is this citation referring to?
Improvements from previous tests 
This test will use a more advanced interview which will include the various questions to measure individual abilities to remain organized when undertaking tasks, as well as questions that examine their feelings based on the results of previous tasks they have taken or, would undertake. 	Comment by Laurie Slifka: What do you mean by more advanced? In order to discuss how it is unique/improved, you need to explain existing tests

Contents of the tests
The assessment will include individual ability to deal with challenges they encounter in their job or projects they undertake. It will also include tests on how an individual would respond to challenges and remain focused on the initial goal of the task. This includes the alternative options an individual has or would have taken in completing a certain project. the individual will also be asked about their feelings about failing to achieve the initial goal of undertaking the tasks. This includes assessments on feelings of disappointments in failed projects as well as what one has learned from their past failures as well as successes. This will help in identifying the red flags in individual enthusiasm when undertaking various tasks.  Individuals will however not be alerted on whether their conscientiousness is being measured to prevent biased answers (Hogan & Ones, 2017).	Comment by Laurie Slifka: Unclear what this citation is referring to
Test users 
The test results can be used by various individuals who need to invite people for various group projects to identify the most reliable individuals.  The test results are also important for different employers who would like to identify the conscientiousness of the people they hire in their organizations (Hogan & Ones, 2017). 
The proposed test takers include the job applicants for the different job positions available. The responses may be affected by different culture-related factors such as education, ethics, and personal values as well as a social organization.	Comment by Laurie Slifka: What setting?	Comment by Laurie Slifka: Can any cultural factors potentially influence outcomes? For example, what if the test is in English and the test taker does not speak English?
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